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Equal Opportunities for Children and Young People
Policy Statement
All young people at The Loddon School are entitled to learning and wellbeing experiences which will enable them to achieve their potential, and which will enrich their lives. This policy is based on statutory guidance, The Equality Act, 2010 and the SEND Code of Practice 2015.
All employees at the school are committed to providing an appropriate learning and living environment and having high aspirations of each individual young person.
We place a high value on diversity in the school and treat every member of the school as an individual. In this respect, we aim to meet the needs of all by considering differences in gender, ethnicity, cultural, social, and religious backgrounds, as well as ability, needs and learning styles.
The Loddon School does not discriminate against, harass, or victimise pupils in relation to admissions, education, access to benefits, facility, or service.
The ethos of the school and care home supports the development of self-respect and self-esteem in all young people and employees.
Our Provision
Equality of opportunity is fully integrated into all aspects of life at Loddon:
The PLLUSS curriculum is relevant and ambitious for all young people and appropriately differentiated according to attainment and learning style.
The Loddon school provides and ensures all young people have access to a meaningful method of communication that gives them opportunities to make choices, express their views, and build independence.
Differentiating all learning activities within the PLLUSS waking day curriculum to reflect each young person's individual EHCP outcomes, learning profile, sensory needs, and engagement style
Providing individualised positive behaviour support plans in line with the school's PROACT-SCIPr® framework, to ensure the learning environment is accessible and safe for every young person
Cultural events and celebrations of religions and beliefs are programmed for the year and addressed for individuals in line with family wishes.
The Loddon School offers different days that are focused upon multi-cultural experiences.
 Adapting physical environments, routines, and staff approaches to meet individual sensory, mobility, and medical needs.
Providing appropriate medical support including epilepsy protocols, medication administration, and personal care.
School promotes positive approaches to differences, fostering respect for all people.
Induction and training for staff addresses equal opportunity issues raised by the differing needs of a culturally and ethnically diverse school population.

Admission and transition process
The Loddon School does not discriminate against, harass, or victimise young people in relation to admissions, access to education, benefits, facilities, or services.
 Admissions decisions are based on the school's ability to meet the individual young person's needs as described in their EHCP, other related documentation and professional assessment completed by our team.
Specific needs determined by a young person’s culture will be sought on admission and then met through appropriate measures.  The Head of Transitions will liaise with relevant staff to ensure they are aware of family wishes and cultural background.
For our young people, Loddon is their home. The duty to uphold equality of opportunity therefore applies across the full waking day, in both the educational and residential context, and is a shared responsibility between the education team and the care team.
In line with the Children's Homes (England) Regulations 2015, the Children's Homes Quality Standards, and the National Minimum Standards for Residential Special Schools 2026, The Loddon School actively supports each young person's individual identity: their cultural heritage, religious background, family connections, language, and personal history.
Responsibilities of Staff
Young people at Loddon School have significant learning and behavioral needs. All employees are responsible for identifying keyways for children to develop and employees will promote self-esteem, self-confidence, and the learning of new skills to help people with learning difficulties to communicate their needs and wishes effectively.
The young people at The Loddon School are a vulnerable group, therefore at The Loddon School we need to establish an environment that is free from bias and partiality, particularly in the areas of: politics, religion, and culture.
All employees at The Loddon School are responsible for:
· Upholding this policy in every interaction with young people, families, and colleagues
· Employees must remain balanced and fair in their own view of different cultures, embracing and accepting cultural differences of the cohort.
· Using each young person's communication system consistently and respectfully
· Maintaining high aspirations for every young person regardless of their level of disability, communication, or    complexity
· Treating every young person as an individual with their own identity, culture, preferences and rights
· Reporting any concern about discriminatory practice, language or behaviour to their line manager or the DSL without delay
· Remaining balanced and fair in their own view of different cultures, embracing and accepting cultural differences of the cohort.
· Language or behaviour which is racist, sexist, or potentially damaging to any pupil or minority group will not be tolerated.
· Extremist views that work outside of this policy will not be tolerated in line with teaching and care standards;  and will be subject to the school's disciplinary procedures and, where appropriate, referred to the Local Authority Designated Officer (LADO) and relevant authorities.
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